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2. GRIEVANCE PROCEDURE Any student, parent/guardian, current or prospective employee or other individual

within the school community who believes they have experienced and/or observed and/or is aware of sex

discrimination or sexual harassment ("grievant") should promptly report the matter to the school's Title IX

Coordinator, a school counselor, principal or other school administrator.

A "formal complaint" is a document filed by a complainant or signed by the Title IX Coordinator alleging sexual

harassment against a respondent and requesting that the school investigate the allegation of sexual

harassment. A "nonformal complaint" is any notification regardless if by mail, telephone, or email, not

utilizing the formal complaint form or not signed by a complainant or by the Title IX Coordinator.

Response to a Formal Complaint

In response to a formal complaint, the school will follow the defined grievance process within this procedure.

With or without a formal complaint, the school, if it has actual knowledge of sexual harassment against a

person in an education program or activity, will take certain steps such as offering supportive measures to the

complainant to address student safety and provide equal access to the education program or activity while

preserving the recipient's discretion to address facts or circumstances present by a particular situation.

Complaints of alleged sex discrimination, including sexual harassment, brought forth by students,

parents/guardians, current or prospective employees, and other members of the school community will be

promptly investigated in an impartial and in as confidential a manner as reasonably possible, so that corrective

action can be taken if necessary.

Privacy Protections

The school will never use or attempt to use questions or evidence that is protected by a legally recognized

privilege, unless the person holding the privilege waives the privilege.

The school cannot unilaterally access or consider a party's records, if those records are made or maintained by

a physician, psychiatrist, or other recognized professional and made for the purpose of providing treatment to

the party. These records can only be accessed with a party's voluntary written consent.

During the grievance process, questions or evidence about the Complainant's prior sexual behavior- even with

the respondent accused of sexual harassment, and even in the cases where the respondent already possesses

evidence about sexual history- are never deemed relevant, with only two narrow and limited exceptions.

The grievance procedures will be as follows:

1. It is the express policy of IQ Academy Los Angeles to encourage the prompt reporting of claims of

sex discrimination and/or sexual harassment. Once the school has "actual knowledge" of sexual














